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E.ON UK plc 

Promoting the success of the Company and Section 172 Statement of the Companies Act 2006 

(‘Act’)  

The directors’ overarching duty is to promote the success of the Company for the benefit of its 

shareholders, with consideration of stakeholders’ interests, as set out in section 172 of the Act. The 

directors regard a well-governed business as essential for the successful delivery of its principal activity.  

The directors are aware of their duty under section 172 of the Act to act in a way which they consider, 

in good faith, would be most likely to promote the success of the Company for the benefit of its members 

as a whole and, in doing so, to have regard (amongst other matters) to the factors detailed in section 

172(1) of the Act. 

The Company is an indirect subsidiary of E.ON SE, a company listed on the Frankfurt Stock Exchange 

and which is head-quartered in Essen.  The two main operating divisions of the E.ON SE group are 

Energy Networks and Customer Solutions.  

The Company forms part of the Customer Solutions division of E.ON SE. The board of management of 

E.ON SE manages the group’s operations on a global and divisional basis. The E.ON SE group has in 

place detailed policies and governance frameworks within which its subsidiaries must operate, including 

the Company.  From the perspective of the directors, due to the E.ON SE group governance structure, 

the matters that they are responsible for considering under section 172(1) of the Act are also considered 

to an appropriate extent by the E.ON SE group management board in relation both to the E.ON SE 

group and the Company. The directors consider the factors detailed under section 172(1) of the Act are 

within the framework of the strategy set by the board of management of E.ON SE. 

The Company's directors believe that, to the extent necessary for an understanding of the development, 

performance and position of the Company, the requirements of section 172(1) are discussed within the 

E.ON SE Annual Report 2019 on pages 10 to 101, which does not form part of this report. Further detail 

in relation to the Company’s consideration of section 172(1) of the Act is set out in the Directors' Report, 

for example, its engagement with stakeholders and employees. 

Equal opportunities 

The Company's employment policies are designed to attract, retain and motivate the very best people 

recognising that this can only be achieved through offering equal opportunities for all, irrespective of 

sex, race, marital status, age or disability. 

Employment practices and procedures are regularly reviewed to ensure that they provide equality of 

opportunity to all employees within the current legislative framework. The Company encourages the 

use of flexible working arrangements where practicable. 

Employee involvement 

Recognising that the success of the Company depends on the quality of performance of its employees, 

increased emphasis is being put on communication programmes to ensure that employees understand 

the business strategy and can contribute towards its achievements. Throughout the year, principally 

through regular team briefings and meetings with employees and their representatives, individual 
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businesses have continued to improve their arrangements for employee consultation and 

communication on matters relating to business performance and objectives. There are also well 

established consultative and negotiating arrangements involving employees, employee representatives 

and trade union officials to ensure that employees' views are considered in relation to employment 

conditions, safety and health, welfare and training issues. 

The Company engages with its employees through regular communications of business strategy via 

meetings and emails, and use employee feedback to develop a motivational workplace environment to 

deliver for its customers. Employees are also encouraged to be engaged in the Company's performance 

through the opportunity to join its Share Incentive Plan, which is a HMRC approved scheme that allows 

employees to buy shares in E.ON SE out of their pre-tax salary.  

The Company also provides appropriate training in order to satisfy business needs and to develop the 

talents and skills of employees, benefiting the individual, the Company and its customers. 

Safety and health 

The Company considers that good safety and health performance is an essential part of business 

activities and the Company aims to achieve the highest standards. All aspects of safe and healthy 

working practices are promoted by the Company in the interests of employees, customers, suppliers 

and the wider community. 

People with disabilities 

The Company fully recognises its responsibility to encourage and assist the recruitment, employment, 

training and career development of people with disabilities. If employees become disabled during their 

service with the Company arrangements are discussed to enable continuity of employment and 

development as appropriate. 

Corporate responsibility 

Society expects increasingly more of the energy industry, particularly of large energy companies. The 

Company is committed to providing answers to questions about climate change, energy efficiency and 

what tomorrow's energy supply will look like. The Company continues to engage in dialogue with its 

stakeholders and customers and seeks to deal with society's evolving expectations. This is the only 

way the Company will continue to earn its licence to operate and grow. The Company's ability to remain 

successful over the long term depends in part on incorporating its stakeholders' and customers' 

interests and expectations into the way it operates its business. More information on the Company's 

corporate responsibility efforts is available on the Company's website (www.eonenergy.com). This 

information is not considered to be part of these financial statements. 

Conduct towards customers 

The Company offers its customers a wide range of products and services in the energy supply and 

solutions market. To maintain customer loyalty, it is important for the Company to deal with its 

customers fairly and to offer them products and services that are suitable to their needs. 
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Conduct towards shareholders 

As a wholly owned indirect subsidiary of E.ON SE, the protection of the shareholders’ capital investment 

and a fair return on this investment is a prerequisite of its business activities. The Company seeks to 

preserve this capital and achieve fair returns on it in line with market conditions. 

Conduct towards business partners 

The Company advocates free competition and transparent markets and is against unfair competition 

and restrictions of competition. This includes complying with requirements regarding tax levies, subsidy 

grants and procedures for awarding public contracts. Through the Company’s activities, it would like to 

set an example and work towards propagating the set of standards in its Code of Conduct. The 

Company expects its trading partners to accept the social, environmental and corporate governance 

standards in its Code of Conduct as the basis for the contractual partnership.  If it becomes known that 

a business partner has violated these responsibilities, the Company will re-examine its business 

relationship with that partner and take any appropriate measures deemed necessary. 

When choosing consultants and agents, the Company focuses on their qualifications and integrity. In 

all business relationships, the Company observes the applicable national and international laws and 

regulations as well as any other applicable foreign trade law restrictions. The Company also takes all 

necessary and appropriate measures to prevent money laundering. 

Conduct towards the public 

E.ON SE, as a listed entity and  the ultimate parent undertaking of the Company, publishes company 

information in accordance with German and international capital markets provisions in order to enable 

proper trading in company securities. 

At the same time, non-public information that could reasonably be expected to significantly affect the 

price of E.ON SE’s securities must remain confidential until it is officially released and must not be used 

as the basis for decisions about buying or selling securities. All communications from E.ON SE are full, 

fair, accurate, timely and understandable. E.ON SE respects the professional independence of 

journalists and the media. 

Only authorised persons are allowed to disclose information to the public, the media or to other third 

parties that could affect the price of E.ON SE’s securities and the value of the E.ON SE group, including 

information relating to the Company. 

Statement of corporate governance arrangements 

The Company adheres to the policies and governance frameworks adopted by E.ON SE, which is 

guided by the principles of the 'Government Commission German Corporate Governance Code'. More 

information is outlined within the Strategic Report. 
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E.ON Energy Solutions Limited 

Promoting the success of the Company and Section 172 Statement of the Companies Act 2006 

(‘Act’)  

The directors’ overarching duty is to promote the success of the Company for the benefit of its 

shareholders, with consideration of stakeholders’ interests, as set out in section 172 of the Act. The 

directors regard a well-governed business as essential for the successful delivery of its principal activity.  

The directors are aware of their duty under section 172 of the Act to act in a way which they consider, 

in good faith, would be most likely to promote the success of the Company for the benefit of its members 

as a whole and, in doing so, to have regard (amongst other matters) to the factors detailed in section 

172(1) of the Act. 

The Company is an indirect subsidiary of E.ON SE, a company listed on the Frankfurt Stock Exchange 

and which is head-quartered in Essen. The two main operating divisions of the E.ON SE group are 

Energy Networks and Customer Solutions.  

The Company forms part of the Customer Solutions division of E.ON SE. The board of management of 

E.ON SE manages the group’s operations on a global and divisional basis. The E.ON SE group has in 

place detailed policies and governance frameworks within which its subsidiaries must operate, including 

the Company. From the perspective of the directors, due to the E.ON SE group governance structure, 

the matters that they are responsible for considering under section 172(1) of the Act are also considered 

to an appropriate extent by the E.ON SE group management board in relation both to the E.ON SE 

group and the Company. The directors consider the factors detailed under section 172(1) of the Act are 

within the framework of the strategy set by the board of management of E.ON SE. 

The Company's directors believe that, to the extent necessary for an understanding of the development, 

performance and position of the Company, the requirements of section 172(1) are discussed within the 

E.ON SE Annual Report 2019 on pages 10 to 101, which does not form part of this report. Further detail 

in relation to the Company’s consideration of section 172(1) of the Act is set out in the Directors' Report, 

for example engagement with its stakeholders and its conduct towards others. 

Employees 

The Company has no employees but it is recharged by E.ON UK plc for the services of certain 

employees. The Company ensures that E.ON UK plc has employment policies which are designed to 

attract, retain and motivate the very best people recognising that this can only be achieved through 

offering equal opportunities for all, irrespective of sex, race, marital status, age or disability. The 

employment practices and procedures of E.ON UK plc are regularly reviewed to ensure that they 

provide equality of opportunity to all employees within the current legislative framework. The 

employment policies of E.ON UK plc are discussed in further detail in the financial statements of E.ON 

UK plc, which do not form part of this report. 

Corporate responsibility 

Society expects increasingly more of the energy industry, particularly of large energy companies. The 

Company is committed to providing answers to questions about climate change, energy efficiency and 
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what tomorrow's energy supply will look like. The Company continues to engage in dialogue with its 

stakeholders and customers and seeks to deal with society's evolving expectations. The Company's 

ability to remain successful over the long term depends in part on incorporating its stakeholders' and 

customers' interests and expectations into the way it operates its business. 

Statement of corporate governance arrangements 

The Company adheres to the detailed policies and governance frameworks outlined by the E.ON SE 

group, which is guided by the principles of the 'Government Commission German Corporate 

Governance Code'. More information is outlined within the Strategic Report. 

Conduct towards customers 

The Company offers its customers a wide range of products and services in the energy supply and 

solutions market. To maintain customer loyalty, it is important for the Company to deal with its 

customers fairly and to offer them products and services that are suitable to their needs. 

Conduct towards shareholders 

As a wholly owned indirect subsidiary of E.ON SE, the protection of the shareholders’ capital investment 

and a fair return on this investment is a prerequisite of its business activities. The Company seeks to 

preserve this capital and achieve fair returns on it in line with market conditions. 

Conduct towards business partners 

The Company advocates free competition and transparent markets and is against unfair competition 

and restrictions of competition. This includes complying with requirements regarding tax levies, subsidy 

grants and procedures for awarding public contracts. Through the Company’s activities, it would like to 

set an example and work towards propagating the set of standards in its Code of Conduct. The 

Company expects its trading partners to accept the social, environmental and corporate governance 

standards in its Code of Conduct as the basis for the contractual partnership. If it becomes known that 

a business partner has violated these responsibilities, the Company will re-examine its business 

relationship with that partner and take any appropriate measures deemed necessary. 

When choosing consultants and agents, the Company focuses on their qualifications and integrity. In 

all business relationships, the Company observes the applicable national and international laws and 

regulations as well as any other applicable foreign trade law restrictions. The Company also takes all 

necessary and appropriate measures to prevent money laundering. 

Conduct towards the public 

E.ON SE, as a listed entity and the ultimate parent undertaking of the Company, publishes company 

information in accordance with German and international capital markets provisions in order to enable 

proper trading in company securities. 

At the same time, non-public information that could reasonably be expected to significantly affect the 

price of E.ON SE’s securities must remain confidential until it is officially released and must not be used 

as the basis for decisions about buying or selling securities. All communications from E.ON SE are full, 
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fair, accurate, timely and understandable. E.ON SE respects the professional independence of 

journalists and the media. 

Only authorised persons are allowed to disclose information to the public, the media or to other third 

parties that could affect the price of E.ON SE’s securities and the value of the E.ON SE group, including 

information relating to the Company. 

 

E.ON UK Energy Markets Limited 

Promoting the success of the Company and Section 172 Statement of the Companies Act 2006 

(‘Act’)  

The directors’ overarching duty is to promote the success of the Company for the benefit of its 

shareholders, with consideration of stakeholders’ interests, as set out in section 172 of the Act. The 

directors regard a well-governed business as essential for the successful delivery of its principal activity.  

The directors are aware of their duty under section 172 of the Act to act in a way which they consider, 

in good faith, would be most likely to promote the success of the Company for the benefit of its members 

as a whole and, in doing so, to have regard (amongst other matters) to the factors detailed in section 

172(1) of the Act. 

The Company is an indirect subsidiary of E.ON SE, a company listed on the Frankfurt Stock Exchange 

and which is head-quartered in Essen, Germany. The two main operating divisions of the E.ON SE 

group are Energy Networks and Customer Solutions.  

The Company forms part of the Customer Solutions division of E.ON SE. The board of management of 

E.ON SE manages the group’s operations on a global and divisional basis. The E.ON SE group has in 

place detailed policies and governance frameworks within which its subsidiaries must operate, including 

the Company.  From the perspective of the directors, due to the E.ON SE group governance structure, 

the matters that they are responsible for considering under section 172(1) of the Act are also considered 

to an appropriate extent by the E.ON SE group management board in relation both to the E.ON SE 

group and the Company. The directors consider the factors detailed under section 172(1) of the Act are 

within the framework of the strategy set by the board of management of E.ON SE. 

The Company's directors believe that, to the extent necessary for an understanding of the development, 

performance and position of the Company, that the requirements of section 172(1) are discussed within 

the E.ON SE Annual Report 2019 on pages 10 to 101, which does not form part of this report. Further 

detail in relation to the Company’s consideration of section 172(1) of the Act is set out in the Directors' 

Report, for example engagement with its stakeholders and its conduct towards others. 

Employees 

The Company has no employees but it is recharged by E.ON UK plc for the services of certain 

employees. The Company ensures that E.ON UK plc has employment policies which are designed to 

attract, retain and motivate the very best people recognising that this can only be achieved through 

offering equal opportunities for all, irrespective of sex, race, marital status, age or disability. The 
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employment practices and procedures of E.ON UK plc are regularly reviewed to ensure that they 

provide equality of opportunity to all employees within the current legislative framework. 

Corporate responsibility 

Society expects increasingly more of the energy industry, particularly of large energy companies. The 

E.ON UK plc group, of which the Company is a part, is committed to providing answers to questions 

about climate change, energy efficiency and what tomorrow's energy supply will look like. The E.ON 

UK plc group, including the Company, continues to engage in dialogue with its stakeholders, its 

customers and deal with society's evolving expectations. The E.ON UK plc group's ability to remain 

successful over the long term depends in part on incorporating its stakeholders' and customers' 

interests and expectations into the way it operates its business. 

Statement of corporate governance arrangements 

The Company adheres to the detailed policies and governance frameworks outlined by the E.ON SE 

group, which is indirectly in adherence to the 'Government Commission German Corporate Governance 

Code'. More information is outlined within the Strategic Report. 

Conduct towards customers 

The Company offers its customers a wide range of products and services in the energy supply and 

solutions market. To maintain customer loyalty, it is important for the Company to deal with its 

customers fairly and to offer them products and services that are suitable to their needs. 

Conduct towards shareholders 

As a wholly owned indirect subsidiary of E.ON SE, the protection of the shareholders’ capital investment 

and a fair return on this investment is a prerequisite of its business activities. The Company seeks to 

preserve this capital and achieve fair returns on it in line with market conditions. 

Conduct towards business partners 

The Company advocates free competition and transparent markets and is against unfair competition 

and restrictions of competition. This includes complying with requirements regarding tax levies, subsidy 

grants and procedures for awarding public contracts. Through the Company’s activities, it would like to 

set an example and work towards propagating the set of standards in its Code of Conduct. The 

Company expects its trading partners to accept the social, environmental and corporate governance 

standards in its Code of Conduct as the basis for the contractual partnership. If it becomes known that 

a business partner has violated these responsibilities, the Company will re-examine its business 

relationship with that partner and take any appropriate measures deemed necessary. 

When choosing consultants and agents, the Company focuses on their qualifications and integrity. In 

all business relationships, the Company observes the applicable national and international laws 

regulations as well as any other applicable foreign trade law restrictions. The Company also take all 

necessary and appropriate measures to prevent money laundering. 

 



 
  
 

E.ON UK companies 

Section 172 of the Companies Act 2006 related statements  

Relevant extracts from the signed statutory accounts for the year-ended 31 December 2019 

 

8 
 

Conduct towards the public 

E.ON SE, as a listed entity and the ultimate parent undertaking of the Company, publishes company 

information in accordance with German and international capital markets provisions in order to enable 

proper trading in company securities. 

At the same time, non-public information that could reasonably be expected to significantly affect the 

price of E.ON SE’s securities must remain confidential until it is officially released and must not be used 

as the basis for decisions about buying or selling securities. All communications from E.ON SE are full, 

fair, accurate, timely and understandable. E.ON SE respects the professional independence of 

journalists and the media 

Only authorised persons are allowed to disclose information to the public, the media or to other third 

parties that could affect the price of E.ON SE’s securities and the value of the E.ON SE group, including 

information relating to the Company. 

E.ON UK CHP Limited 

Promoting the success of the Company and Section 172 Statement of the Companies Act 2006 

(‘Act’)  

The directors’ overarching duty is to promote the success of the Company for the benefit of its 

shareholders, with consideration of stakeholders’ interests, as set out in section 172 of the Act.  The 

directors regard a well-governed business as essential for the successful delivery of its principal activity.  

The directors are aware of their duty under section 172 of the Act to act in a way which they consider, 

in good faith, would be most likely to promote the success of the Company for the benefit of its members 

as a whole and, in doing so, to have regard (amongst other matters) to the factors detailed in section 

172(1) of the Act. 

The Company is an indirect subsidiary of E.ON SE, a company listed on the Frankfurt Stock Exchange 

and which is head-quartered in Essen, Germany. The two main operating divisions of the E.ON SE 

group are Energy Networks and Customer Solutions.  

The Company forms part of the Customer Solutions division of E.ON SE. The board of management of 

E.ON SE manages the group’s operations on a global and divisional basis. The E.ON SE group has in 

place detailed policies and governance frameworks within which its subsidiaries must operate, including 

the Company.  From the perspective of the directors, due to the E.ON SE group governance structure, 

the matters that they are responsible for considering under section 172(1) of the Act are also considered 

to an appropriate extent by the E.ON SE group management board in relation both to the E.ON SE 

group and the Company. The directors consider the factors detailed under section 172(1) of the Act but 

are within the framework of the strategy set by the board of management of E.ON SE. 

The Company's directors believe that, to the extent necessary for an understanding of the development, 

performance and position of the Company, the requirements of section 172(1) are discussed within the 

E.ON SE Annual Report 2019 on pages 10 to 101, which does not form part of this report.  Further 

detail in relation to the Company’s consideration of section 172(1) of the Act is set out in E.ON UK plc's 

Directors' Report, for example engagement with its stakeholders and employees. 
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E.ON UK Cogeneration Limited 

Promoting the success of the Company and Section 172 Statement of the Companies Act 2006 

(‘Act’) 

The directors’ overarching duty is to promote the success of the Company for the benefit of its 

shareholders, with consideration of stakeholders’ interests, as set out in section 172 of the Act.  The 

directors regard a well-governed business as essential for the successful delivery of its principal activity.  

The directors are aware of their duty under section 172 of the Act to act in a way which they consider, 

in good faith, would be most likely to promote the success of the Company for the benefit of its members 

as a whole and, in doing so, to have regard (amongst other matters) to the factors detailed in section 

172(1) of the Act. 

The Company is an indirect subsidiary of E.ON SE, a company listed on the Frankfurt Stock Exchange 

and which is head-quartered in Essen, Germany. The two main operating divisions of the E.ON SE 

group are Energy Networks and Customer Solutions.  

The Company forms part of the Customer Solutions division of E.ON SE. The board of management of 

E.ON SE manages the group’s operations on a global and divisional basis. The E.ON SE group has in 

place detailed policies and governance frameworks within which its subsidiaries must operate, including 

the Company.  From the perspective of the directors, due to the E.ON SE group governance structure, 

the matters that they are responsible for considering under section 172(1) of the Act are also considered 

to an appropriate extent by the E.ON SE group management board in relation both to the E.ON SE 

group and the Company.  The directors consider the factors detailed under section 172(1) of the Act 

but are within the framework of the strategy set by the board of management of E.ON SE. 

The Company's directors believe that, to the extent necessary for an understanding of the development, 

performance and position of the Company, the requirements of section 172(1) are discussed within the 

E.ON SE Annual Report 2019 on pages 10 to 101, which does not form part of this report.  Further 

detail in relation to the Company’s consideration of section 172(1) of the Act is set out in E.ON UK plc's 

Directors' Report, for example engagement with its stakeholders and employees. 
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Citigen (London) Limited 

Promoting the success of the Company and Section 172 Statement of the Companies Act 2006 

(‘Act’)  

The directors’ overarching duty is to promote the success of the Company for the benefit of its 

shareholders, with consideration of stakeholders’ interests, as set out in section 172 of the Act.  The 

directors regard a well-governed business as essential for the successful delivery of its principal activity.  

The directors are aware of their duty under section 172 of the Act to act in a way which they consider, 

in good faith, would be most likely to promote the success of the Company for the benefit of its members 

as a whole and, in doing so, to have regard (amongst other matters) to the factors detailed in section 

172(1) of the Act. 

The Company is an indirect subsidiary of E.ON SE, a company listed on the Frankfurt Stock Exchange 

and which is head-quartered in Essen, Germany. The two main operating divisions of the E.ON SE 

group are Energy Networks and Customer Solutions.  

The Company forms part of the Customer Solutions division of E.ON SE. The board of management of 

E.ON SE manages the group’s operations on a global and divisional basis. The E.ON SE group has in 

place detailed policies and governance frameworks within which its subsidiaries must operate, including 

the Company.  From the perspective of the directors, due to the E.ON SE group governance structure, 

the matters that they are responsible for considering under section 172(1) of the Act are also considered 

to an appropriate extent by the E.ON SE group management board in relation both to the E.ON SE 

group and the Company.  The directors consider the factors detailed under section 172(1) of the Act 

but are within the framework of the strategy set by the board of management of E.ON SE. 

The Company's directors believe that, to the extent necessary for an understanding of the development, 

performance and position of the Company, the requirements of section 172(1) are discussed within the 

E.ON SE Annual Report 2019 on pages 10 to 101, which does not form part of this report.  Further 

detail in relation to the Company’s consideration of section 172(1) of the Act is set out in E.ON UK plc's 

Directors' Report, for example engagement with its stakeholders and employees. 
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E.ON UK Infrastructure Services Limited (formerly E.ON UK Blackburn Meadows Limited) 

Promoting the success of the Company and Section 172 Statement of the Companies Act 2006 
(‘Act’)  

The directors’ overarching duty is to promote the success of the Company for the benefit of its 

shareholders, with consideration of stakeholders’ interests, as set out in section 172 of the Act.  The 

directors regard a well-governed business as essential for the successful delivery of its principal activity.  

The directors are aware of their duty under section 172 of the Act to act in a way which they consider, 

in good faith, would be most likely to promote the success of the Company for the benefit of its members 

as a whole and, in doing so, to have regard (amongst other matters) to the factors detailed in section 

172(1) of the Act. 

The Company is an indirect subsidiary of E.ON SE, a company listed on the Frankfurt Stock Exchange 

and which is head-quartered in Essen, Germany. The two main operating divisions of the E.ON SE 

group are Energy Networks and Customer Solutions. 

The Company forms part of the Customer Solutions division of E.ON SE. The board of management of 

E.ON SE manages the group’s operations on a global and divisional basis. The E.ON SE group has in 

place detailed policies and governance frameworks within which its subsidiaries must operate, including 

the Company.  From the perspective of the directors, due to the E.ON SE group governance structure, 

the matters that they are responsible for considering under section 172(1) of the Act are also considered 

to an appropriate extent by the E.ON SE group management board in relation both to the E.ON SE 

group and the Company.  The directors consider the factors detailed under section 172(1) of the Act 

are within the framework of the strategy set by the board of management of E.ON SE. 

The Company's directors believe that, to the extent necessary for an understanding of the development, 

performance and position of the Company, the requirements of section 172(1) are discussed within the 

E.ON SE Annual Report 2019 on pages 10 to 101, which does not form part of this report.  Further 

detail in relation to the Company’s consideration of section 172(1) of the Act is set out in E.ON UK plc's 

Directors' Report, for example engagement with its stakeholders and employees. 
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E.ON UK Steven’s Croft Limited 

Promoting the success of the Company and Section 172 Statement of the Companies Act 2006 

(‘Act’)  

The directors’ overarching duty is to promote the success of the Company for the benefit of its 

shareholders, with consideration of stakeholders’ interests, as set out in section 172 of the Act.  The 

directors regard a well-governed business as essential for the successful delivery of its principal activity.  

The directors are aware of their duty under section 172 of the Act to act in a way which they consider, 

in good faith, would be most likely to promote the success of the Company for the benefit of its members 

as a whole and, in doing so, to have regard (amongst other matters) to the factors detailed in section 

172(1) of the Act. 

The Company is an indirect subsidiary of E.ON SE, a company listed on the Frankfurt Stock Exchange 

and which is head-quartered in Essen, Germany. The two main operating divisions of the E.ON SE 

group are Energy Networks and Customer Solutions. 

The Company forms part of the Customer Solutions division of E.ON SE. The board of management of 

E.ON SE manages the group’s operations on a global and divisional basis. The E.ON SE group has in 

place detailed policies and governance frameworks within which its subsidiaries must operate, including 

the Company.  From the perspective of the directors, due to the E.ON SE group governance structure, 

the matters that they are responsible for considering under section 172(1) of the Act are also considered 

to an appropriate extent by the E.ON SE group management board in relation both to the E.ON SE 

group and the Company.  The directors consider the factors detailed under section 172(1) of the Act 

are within the framework of the strategy set by the board of management of E.ON SE. 

The Company's directors believe that, to the extent necessary for an understanding of the development, 

performance and position of the Company, the requirements of section 172(1) are discussed within the 

E.ON SE Annual Report 2019 on pages 10 to 101, which does not form part of this report. Further detail 

in relation to the Company’s consideration of section 172(1) of the Act is set out in E.ON UK plc's 

Directors' Report, for example engagement with its stakeholders and employees. 

 

 

 

 

 

 

 

 

 



 
  
 

E.ON UK companies 

Section 172 of the Companies Act 2006 related statements  

Relevant extracts from the signed statutory accounts for the year-ended 31 December 2019 

 

13 
 

E.ON Project Earth Limited 

Promoting the success of the Company and Section 172 Statement of the Companies Act 2006 

(‘Act’)  

The directors’ overarching duty is to promote the success of the Company for the benefit of its 

shareholders, with consideration of stakeholders’ interests, as set out in section 172 of the Act. The 

directors regard a well-governed business as essential for the successful delivery of its principal activity. 

The directors are aware of their duty under section 172 of the Act to act in a way which they consider, 

in good faith, would be most likely to promote the success of the Company for the benefit of its members 

as a whole and, in doing so, to have regard (amongst other matters) to the factors detailed in section 

172(1) of the Act. 

The Company is an indirect subsidiary of E.ON SE, a company listed on the Frankfurt Stock Exchange 

and which is head-quartered in Essen, Germany. The two main operating divisions of the E.ON SE 

group are Energy Networks and Customer Solutions.  

The Company forms part of the Customer Solutions division of E.ON SE. The board of management of 

E.ON SE manages the group’s operations on a global and divisional basis. The E.ON SE group has in 

place detailed policies and governance frameworks within which its subsidiaries must operate, including 

the Company.  From the perspective of the directors, due to the E.ON SE group governance structure, 

the matters that they are responsible for considering under section 172(1) of the Act are also considered 

to an appropriate extent by the E.ON SE group management board in relation both to the E.ON SE 

group and the Company.  The directors consider the factors detailed under section 172(1) of the Act 

but are within the framework of the strategy set by the board of management of E.ON SE. 

The Company's directors believe that, to the extent necessary for an understanding of the development, 

performance and position of the Company, the requirements of section 172(1) are discussed within the 

E.ON SE Annual Report 2019 on pages 10 to 101, which does not form part of this report. Further detail 

in relation to the Company’s consideration of section 172(1) of the Act is set out in E.ON UK plc's 

Directors' Report, for example engagement with its stakeholders and employees. 
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E.ON UK Heat Limited 

Promoting the success of the Company and Section 172 Statement of the Companies Act 2006 

(‘Act’)  

The directors’ overarching duty is to promote the success of the Company for the benefit of its 

shareholders, with consideration of stakeholders’ interests, as set out in section 172 of the Act. The 

directors regard a well-governed business as essential for the successful delivery of its principal activity.  

The directors are aware of their duty under section 172 of the Act to act in a way which they consider, 

in good faith, would be most likely to promote the success of the Company for the benefit of its members 

as a whole and, in doing so, to have regard (amongst other matters) to the factors detailed in section 

172(1) of the Act. 

The Company is an indirect subsidiary of E.ON SE, a company listed on the Frankfurt Stock Exchange 

and which is head-quartered in Essen, Germany. The two main operating divisions of the E.ON SE 

group are Energy Networks and Customer Solutions.  

The Company forms part of the Customer Solutions division of E.ON SE. The board of management of 

E.ON SE manages the group’s operations on a global and divisional basis. The E.ON SE group has in 

place detailed policies and governance frameworks within which its subsidiaries must operate, including 

the Company.  From the perspective of the directors, due to the E.ON SE group governance structure, 

the matters that they are responsible for considering under section 172(1) of the Act are also considered 

to an appropriate extent by the E.ON SE group management board in relation both to the E.ON SE 

group and the Company.  The directors consider the factors detailed under section 172(1) of the Act 

are within the framework of the strategy set by the board of management of E.ON SE. 

The Company's directors believe that, to the extent necessary for an understanding of the development, 

performance and position of the Company, the requirements of section 172(1) are discussed within the 

E.ON SE Annual Report 2019 on pages 6 to 85, which does not form part of this report. Further detail 

in relation to the Company’s consideration of section 172(1) of the Act is set out in E.ON UK plc's 

Directors' Report, for example engagement with stakeholders and employees. 
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E.ON Energy Installation Services Limited 

Promoting the success of the Company and Section 172 Statement of the Companies Act 2006 

(‘Act’)  

The directors’ overarching duty is to promote the success of the Company for the benefit of its 

shareholders, with consideration of stakeholders’ interests, as set out in section 172 of the Act. The 

directors regard a well-governed business as essential for the successful delivery of its principal activity.  

The directors are aware of their duty under section 172 of the Act to act in a way which they consider, 

in good faith, would be most likely to promote the success of the Company for the benefit of its members 

as a whole and, in doing so, to have regard (amongst other matters) to the factors detailed in section 

172(1) of the Act. 

The Company is an indirect subsidiary of E.ON SE, a company listed on the Frankfurt Stock Exchange 

and which is head-quartered in Essen, Germany. The two main operating divisions of the E.ON SE 

group are Energy Networks and Customer Solutions.  

The Company forms part of the Customer Solutions division of E.ON SE. The board of management of 

E.ON SE manages the group’s operations on a global and divisional basis. The E.ON SE group has in 

place detailed policies and governance frameworks within which its subsidiaries must operate, including 

the Company.  From the perspective of the directors, due to the E.ON SE group governance structure, 

the matters that they are responsible for considering under section 172(1) of the Act are also considered 

to an appropriate extent by the E.ON SE group management board in relation both to the E.ON SE 

group and the Company. The directors consider the factors detailed under section 172(1) of the Act are 

within the framework the strategy set by the board of management of E.ON SE. 

The Company's directors believe that, to the extent necessary for an understanding of the development, 

performance and position of the Company, the requirements of section 172(1) are discussed within the 

E.ON SE Annual Report 2019 on pages 10 to 101, which does not form part of this report. Further detail 

in relation to the Company’s consideration of section 172(1) of the Act is set out in E.ON UK plc's 

Directors' Report, for example engagement with stakeholders and employees. 
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Powergen International Limited 

Promoting the success of the Company and Section 172 Statement of the Companies Act 2006 

(‘Act’)  

The directors’ overarching duty is to promote the success of the Company for the benefit of its 

shareholders, with consideration of stakeholders’ interests, as set out in section 172 of the Act. The 

directors regard a well-governed business as essential for the successful delivery of its principal activity.  

The directors are aware of their duty under section 172 of the Act to act in a way which they consider, 

in good faith, would be most likely to promote the success of the Company for the benefit of its members 

as a whole and, in doing so, to have regard (amongst other matters) to the factors detailed in section 

172(1) of the Act. 

The Company is an indirect subsidiary of E.ON SE, a company listed on the Frankfurt Stock Exchange 

and which is head-quartered in Essen, Germany. The two main operating divisions of the E.ON SE 

group are Energy Networks and Customer Solutions.  

The Company forms part of the Customer Solutions division of E.ON SE. The board of management of 

E.ON SE manages the group’s operations on a global and divisional basis. The E.ON SE group has in 

place detailed policies and governance frameworks within which its subsidiaries must operate, including 

the Company.  From the perspective of the directors, due to the E.ON SE group governance structure, 

the matters that they are responsible for considering under section 172(1) of the Act are also considered 

to an appropriate extent by the E.ON SE group management board in relation both to the E.ON SE 

group and the Company.  The directors consider the factors detailed under section 172(1) of the Act 

but are within the framework of the strategy set by the board of management of E.ON SE. 

The Company's directors believe that, to the extent necessary for an understanding of the development, 

performance and position of the Company, the requirements of section 172(1) are discussed within the 

E.ON SE Annual Report 2019 on pages 6 to 85, which does not form part of this report.  Further detail 

in relation to the Company’s consideration of section 172(1) of the Act is set out in E.ON UK plc's 

Directors' Report, for example engagement with stakeholders and employees. 
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E.ON IT UK Limited 

Promoting the success of the Company and Section 172 Statement of the Companies Act 2006 

(‘Act’)  

The directors’ overarching duty is to promote the success of the Company for the benefit of its 

shareholders, with consideration of stakeholders’ interests, as set out in section 172 of the Act.  The 

directors regard a well-governed business as essential for the successful delivery of its principal activity.  

The directors are aware of their duty under section 172 of the Act to act in a way which they consider, 

in good faith, would be most likely to promote the success of the Company for the benefit of its members 

as a whole and, in doing so, to have regard (amongst other matters) to the factors detailed in section 

172(1) of the Act. 

The Company is an indirect subsidiary of E.ON SE, a company listed on the Frankfurt Stock Exchange 

and which is head-quartered in Essen, Germany. 

The E.ON SE group has in place detailed policies and governance frameworks within which its 

subsidiaries must operate, including the Company.  From the perspective of the directors, due to the 

E.ON SE group governance structure, the matters that they are responsible for considering under 

section 172(1) of the Act are also considered to an appropriate extent by the E.ON SE group 

management board in relation both to the E.ON SE group and the Company.  The directors consider 

the factors detailed under section 172(1) of the Act but are within the framework of the strategy set by 

the board of management of E.ON SE. 

Further detail in relation to the Company’s consideration of section 172(1) of the Act is set out in E.ON 

UK plc's Directors' Report, for example engagement with its stakeholders and its employees. 
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E.ON Connecting Energies Limited 

Promoting the success of the Company and Section 172 Statement of the Companies Act 2006 

(‘Act’)  

The directors’ overarching duty is to promote the success of the Company for the benefit of its 

shareholders, with consideration of stakeholders’ interests, as set out in section 172 of the Act.  The 

directors regard a well-governed business as essential for the successful delivery of its principal activity.  

The directors are aware of their duty under section 172 of the Act to act in a way which they consider, 

in good faith, would be most likely to promote the success of the Company for the benefit of its members 

as a whole and, in doing so, to have regard (amongst other matters) to the factors detailed in section 

172(1) of the Act. 

The Company is an indirect subsidiary of E.ON SE, a company listed on the Frankfurt Stock Exchange 

and which is head-quartered in Essen, Germany. The two main operating divisions of the E.ON SE 

group are Energy Networks and Customer Solutions.  

The Company forms part of the Customer Solutions division of E.ON SE. The board of management of 

E.ON SE manages the group’s operations on a global and divisional basis. The E.ON SE group has in 

place detailed policies and governance frameworks within which its subsidiaries must operate, including 

the Company.  From the perspective of the directors, due to the E.ON SE group governance structure, 

the matters that they are responsible for considering under section 172(1) of the Act are also considered 

to an appropriate extent by the E.ON SE group management board in relation both to the E.ON SE 

group and the Company.  The directors consider the factors detailed under section 172(1) of the Act 

are within the framework of the strategy set by the board of management of E.ON SE. 

The Company's directors believe that, to the extent necessary for an understanding of the development, 

performance and position of the Company, the requirements of section 172(1) are discussed within the 

E.ON SE Annual Report 2019 on pages 10 to 101, which does not form part of this report.  Further 

detail in relation to the Company’s consideration of section 172(1) of the Act is set out in E.ON UK plc's 

Directors' Report, for example engagement with its stakeholders and employees. 
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Kemsley CHP Limited 

Promoting the success of the Company and Section 172 Statement of the Companies Act 2006 

(‘Act’)  

The directors’ overarching duty is to promote the success of the Company for the benefit of its 

shareholders, with consideration of stakeholders’ interests, as set out in section 172 of the Act. The 

directors regard a well-governed business as essential for the successful delivery of its principal activity.  

The directors are aware of their duty under section 172 of the Act to act in a way which they consider, 

in good faith, would be most likely to promote the success of the Company for the benefit of its members 

as a whole and, in doing so, to have regard (amongst other matters) to the factors detailed in section 

172(1) of the Act. 

The Company is an indirect subsidiary of E.ON SE, a company listed on the Frankfurt Stock Exchange 

and which is head-quartered in Essen, Germany.  

The board of management of E.ON SE manages the group’s operations on a global and divisional 

basis.  The E.ON SE group has detailed policies and governance frameworks within which its 

subsidiaries must operate, including the Company. From the perspective of the directors, due to the 

E.ON SE group governance structure, the matters that they are responsible for considering under 

section 172(1) of the Act are also considered to an appropriate extent by the E.ON SE group 

management board in relation both to the E.ON SE group and the Company. The directors consider 

the factors detailed under section 172(1) of the Act but are directed by the strategy set by the board of 

management of E.ON SE. 

To the extent necessary for an understanding of the development, performance and position of the 

entity, the Company’s directors believe that the requirements of section 172(1) are discussed within the 

E.ON SE Annual Report 2019 on pages 10 to 101, which does not form part of this report. Further detail 

in relation to the Company’s consideration of section 172(1) of the Act is set out in E.ON UK plc's 

Directors' Report, for example engagement with its stakeholders and its employees. 
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E.ON UK Holding Company Limited 

Promoting the success of the Company and Section 172 Statement of the Companies Act 2006 

(‘Act’)  

The directors’ overarching duty is to promote the success of the Company for the benefit of its 

shareholders, with consideration of stakeholders’ interests, as set out in section 172 of the Act. The 

directors regard a well-governed business as essential for the successful delivery of its principal activity.  

The directors are aware of their duty under section 172 of the Act to act in a way which they consider, 

in good faith, would be most likely to promote the success of the Company for the benefit of its members 

as a whole and, in doing so, to have regard (amongst other matters) to the factors detailed in section 

172(1) of the Act. 

The Company is an indirect subsidiary of E.ON SE, a company listed on the Frankfurt Stock Exchange 

and which is head-quartered in Essen, Germany. The two main operating divisions of the E.ON SE 

group are Energy Networks and Customer Solutions.  

The Company is the holding company of the E.ON UK plc group which forms part of the Customer 

Solutions division of E.ON SE. The board of management of E.ON SE manages the group’s operations 

on a global and divisional basis. The E.ON SE group has in place detailed policies and governance 

frameworks within which its subsidiaries must operate, including the Company.  From the perspective 

of the directors, due to the E.ON SE group governance structure, the matters that they are responsible 

for considering under section 172(1) of the Act are also considered to an appropriate extent by the 

E.ON SE group management board in relation both to the E.ON SE group and the Company. The 

directors consider the factors detailed under section 172(1) of the Act within the framework of the 

strategy set by the board of management of E.ON SE. 

The Company's directors believe that, to the extent necessary for an understanding of the development, 

performance and position of the Company, the requirements of section 172(1) are discussed within the 

E.ON SE Annual Report 2019 on pages 10 to 101, which does not form part of this report. Further detail 

in relation to the Company’s consideration of section 172(1) of the Act is set out in E.ON UK plc's 

Directors' Report, for example engagement with its stakeholders and employees. 
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Powergen Limited 

Promoting the success of the Company and Section 172 Statement of the Companies Act 2006 

(‘Act’)  

The directors’ overarching duty is to promote the success of the Company for the benefit of its 

shareholders, with consideration of stakeholders’ interests, as set out in section 172 of the Act. The 

directors regard a well-governed business as essential for the successful delivery of its principal activity.  

The directors are aware of their duty under section 172 of the Act to act in a way which they consider, 

in good faith, would be most likely to promote the success of the Company for the benefit of its members 

as a whole and, in doing so, to have regard (amongst other matters) to the factors detailed in section 

172(1) of the Act. 

The Company is an indirect subsidiary of E.ON SE, a company listed on the Frankfurt Stock Exchange 

and which is head-quartered in Essen, Germany. The two main operating divisions of the E.ON SE 

group are Energy Networks and Customer Solutions.  

The Company forms part of the Customer Solutions division of E.ON SE. The board of management of 

E.ON SE manages the group’s operations on a global and divisional basis. The E.ON SE group has in 

place detailed policies and governance frameworks within which its subsidiaries must operate, including 

the Company.  From the perspective of the directors, due to the E.ON SE group governance structure, 

the matters that they are responsible for considering under section 172(1) of the Act are also considered 

to an appropriate extent by the E.ON SE group management board in relation both to the E.ON SE 

group and the Company.  The directors consider the factors detailed under section 172(1) of the Act 

but are within the framework the strategy set by the board of management of E.ON SE. 

The Company's directors believe that, to the extent necessary for an understanding of the development, 

performance and position of the Company, the requirements of section 172(1) are discussed within the 

E.ON SE Annual Report 2019 on pages 6 to 85, which does not form part of this report. Further detail 

in relation to the Company’s consideration of section 172(1) of the Act is set out in E.ON UK plc's 

Directors' Report, for example engagement with stakeholders and employees. 
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Novo Innovations Limited 

Promoting the success of the Company and Section 172 Statement of the Companies Act 2006 

(‘Act’) 

The directors’ overarching duty is to promote the success of the Company for the benefit of its 

shareholders, with consideration of stakeholders’ interests, as set out in section 172 of the Act. The 

directors regard a well-governed business as essential for the successful delivery of its principal activity. 

The directors are aware of their duty under section 172 of the Act to act in a way which they consider, 

in good faith, would be most likely to promote the success of the Company for the benefit of its members 

as a whole and, in doing so, to have regard (amongst other matters) to the factors detailed in section 

172(1) of the Act. 

The Company is an indirect subsidiary of E.ON SE, a company listed on the Frankfurt Stock Exchange 

and which is head-quartered in Essen, Germany.  

The E.ON SE group has detailed policies and governance frameworks within which its subsidiaries 

must operate, including the Company. From the perspective of the directors, due to the E.ON SE group 

governance structure, the matters that they are responsible for considering under section 172(1) of the 

Act are also considered to an appropriate extent by the E.ON SE group management board in relation 

both to the E.ON SE group and the Company. The directors consider the factors detailed under section 

172(1) of the Act are within the framework of the strategy set by the board of management of E.ON SE. 

Further detail in relation to the Company’s consideration of section 172(1) of the Act is set out in E.ON 

UK plc's Directors' Report, for example engagement with stakeholders and employees. 


